Nursing and Midwifery Board of Ireland (NMBI)

Information for Applicants

Background
The Nursing Board established by the Nurses Act, 1985, continues in being under the provisions of Section 6 of the Nurses and Midwives Act, 2011 (NMA) as the Nursing and Midwifery Board of Ireland (NMBI).

In accordance with the NMA the object of the Board shall be the protection of the public in its dealings with nurses and midwives and the integrity of the practice of nursing and midwifery through the promotion of high standards of professional education, training and practice, and professional conduct among nurses and midwives.

The Board consists of 23 members: 11 registered nurses and midwives, and 12 lay persons who are not and have never been registered nurses or registered midwives in the State or in another jurisdiction.

The Statutory Committees of the Board are the Preliminary Proceedings Committee, the Fitness to Practise Committee and the Midwives Committee. In addition the Board has established a number of other Committees to support Board business. 

The Role

The Board wishes to appoint persons who will assist the work of the Board through participation on established Statutory Board Committees. Such appointees may be asked to participate on Sub-Committee and Working Groups as and when they are convened. These persons will demonstrate a broad range of expertise, interests or experience that will enable them to make a contribution to the performance of the Board’s functions. It is important that appointees have the necessary competencies and abilities to work as part of a team. 

Nurse and Midwife Competencies

We wish to encourage and attract a wide range of nurses and midwives to our Committees, representing the mix of employment positions held by Nurses and Midwives. Applicants should be able to demonstrate competence/employment in one or more of the following areas:
A comprehensive knowledge of the provision of nursing/midwifery care and services in Ireland

Specific expertise in Nursing/Midwifery clinical practice

Midwives with knowledge and experience in the delivery of maternity models and services 

Knowledge and experience of Nursing/Midwifery clinical governance and regulatory frameworks

Understanding of research and evidence based practice

Staff nursing/midwifery 

Specialist Nurses/Midwives

Nurse/Midwife management

Nurse/Midwife education provision

Self-employed Community Midwifery

We also wish to encourage registered nurses and midwives from other jurisdictions, working in areas such as education and clinical practice to apply.

General Competencies

Appointees will assist and support the work of the Board so as to enable the Board to carry out its functions under the NMA. Applicants should be able to demonstrate competence in one or more of the following areas:

· Ability to make informed decisions and may have prior experience developing, reviewing and analysing policies. 

· Previous experience providing professional advice, support and guidance to the professions of nursing and midwifery or to other health care professionals. 

· While experience of the public health sector would be desirable it is not essential and applicants with experiences in other sectors are welcomed.

· Ability to think critically and to articulate opinions and rationale in a clear, concise and logical manner. 

· Ability to interact with other Committee members in a group setting, valuing the contributions of all members.

Subject specific expertise in a range of areas is also desirable from applicants with experience in:

· Accountancy, risk, and audit

· Patient representative experience and/or expertise

· Experience of working on Public Boards 

· Ethics

· Legal expertise in, or prior experience of, regulatory fitness to practise matters

This is not an exhaustive list and represents the overall general requirements and expectations of applicants. Expertise will reflect the competency and skills mix required for the effective management of Board business and will address any specific expertise requirements in order to maximise the effectiveness of the Board. Training will be provided to applicants who are appointed to Board Committees.

Nurse and Midwife Qualification Requirements for Application

If you are a nurse or midwife and wish to apply it is essential that you hold a valid and current nursing or midwifery registration with NMBI or in another jurisdiction and you must continue to hold valid registration throughout your term of office on a Committee of the Board. You will be asked to submit proof of such registration as part of the application process. 

You must be of good professional standing with no disciplinary proceedings pending with NMBI or any other regulatory body in any field of employment or professional practice. Any previous disciplinary hearing findings made against you must be declared at application. Failure to do so will result in automatic removal from the application process.

Lay person requirements for application

As a Lay person you are not and never have been a registered nurse or registered midwife in the State or in another jurisdiction. This is the only specific requirement for application as a lay person.

Time Commitment

The time commitment to committees of the Board will vary depending on the workload of the individual Committee. Appendix 1 provides some general information on each of the established Committees for which appointments are sought and the expected time commitment of Committee members to each Committee. 

Remuneration

Panel member expenses will be paid in accordance with public service travel and subsistence policy only. 
Term of Appointment

The appointment to a Committee of the Board will be for an initial period of one year. Re-appointment maybe made at the end of the first period for a further period of up to two years. There should be no expectation of automatic re-appointment to a Committee of the Board. You should note that successful applicants will not be employees of NMBI.

Location of meetings

Generally all meetings of the Committees of NMBI are held in the Board’s office at 18/20 Carysfort Avenue, Blackrock, Co. Dublin. However from time to time meetings may be held in other national locations and the work of some Committees may necessitate meetings in other locations from time to time. Appointees are expected to be able to sit at all national locations.

Conflicts of Interest

Personal or professional relationships with other Board and Committee members or with NMBI staff may be perceived as a conflict of interest and should be declared at application.

Application process

1. Where necessary Panel members may be shortlisted for interview.

2. Garda vetting may be required.

How to apply 

You should submit an application form via the following link: www.publicjobs.ie
If you are already registered on www.publicjobs.ie you can log in using your username and password.  
If you have not previously registered on www.publicjobs.ie you will need to register your details.
You must go to “Choose a Job Category” on the left side of the screen. 

Click on “Membership of a State Board” and then click “Apply for this job”.

Step 1 - Complete the Online Application Form. Most of this will be pre-filled from your registration profile. 

Step 2- Attach a) - b) listed below

(a) Curriculum Vitae not exceeding 3 pages and including the names and contact details of 2 people who you feel would be suitable referees. (not related to you)
(b) The Questionnaire at Appendix 2. Please copy and save this format in a separate document.

Please note that documents a) – b) should be submitted as one attachment.

Closing Date for Applications:  21st June 2013
Further Information

Link to NMBI website: www.nursingboard.ie
Appendix 1
Preliminary Proceedings Committee

This is a statutory Committee of the Board, established under Section 24(2)(a) of NMA. The role of the Preliminary Proceedings Committee is to give initial consideration to complaints.

The Preliminary Proceedings Committee will comprise 10 members of which 4 will be Board members
The Preliminary Proceedings Committee will hold at least six meetings a year. 

Fitness to Practise Committee 

This is a statutory Committee of the Board, established under Section 24 (2)(b) of the NMA. The role of the Fitness to Practise Committee is to inquire into complaints.

The Fitness to Practise Committee will comprise 24 members of which 8 will be Board members. A maximum of five committee members will be required for each Fitness to Practise Inquiry.

The Fitness to Practise Committee will hold approximately 36 days of Inquiries a year. 

Midwives Committee 
This is a statutory Committee of the Board, established under Section 24(3) of the Nurses and Midwives Act, 2011. As a statutory committee of the Board the role of the Committee is to provide advice to the Board in relation to all matters pertaining to midwifery practice, which the Board shall consider when performing functions in relation to midwifery practice. 

The Committee will comprise 14 members of which 5 will be Board members.

Members of the Midwives Committee may be required to be members of specific working groups or sub-groups established by the Board under the governance of the Midwives Committee. The membership and terms of reference for such groups will be identified by the Board as part of the specific project proposal and business case. 

The Midwives Committee will hold at least four meetings a year. 
Appendix 2

Committee Membership Application Form
The Nursing and Midwifery Board of Ireland (NMBI) wishes to appoint a panel of persons who will assist the work of NMBI through participation on all established Board committees. Panel members may be asked to participate on sub-committee and working groups as and when they are convened. 

This panel will include:

1. Nurses and midwives registered with NMBI;

2. Nurses and midwives registered in other jurisdictions;

3. Persons who are not and never have been registered nurses or registered midwives in the State or in another jurisdiction (lay persons).

The Panel will include persons with a broad range of expertise, interests or experience that will enable them to make a contribution to the performance of the Board’s functions. It is important that Panel members have the necessary competencies and abilities to work as part of a team. Please provide us with as much information as you feel will assist the selection process. 

Personal Details:

First name(s):
​​​​​​​​​​​​​​________________________________________

Surname:
________________________________________

Title:

________________________________________

Date of birth:
________________________________________

NMBI registration number (if applicable):
__________________
Country of Registration:_____________________________________

Registration number if registered in another jurisdiction________________
Address:
_______________________________________________

City:
_______________________________________________

County:
_______________________________________________

Tel:
_______________________________________________

Email:
_______________________________________________

Questionnaire

	1. Please indicate your knowledge, expertise and experience and the context in which you acquired your skills to meet the requirements as outlined in the role description and personal specification.

	

	2. Explain why you want to serve on this Panel, and include any particular potential contribution your selection would bring.

	

	3. List the organisations of which you are a member.


	

	4. Have you ever been employed by a union representing nurses or midwives? If “yes”, please state the dates of employment.

	


	5. Have you held or do you hold office in a union representing nurses or midwives (e.g. local representative, member or executive)? If “yes”, please state the dates of engagement.

	

	6. Have you or anyone in your family ever made a complaint to ABA/NMBI or any other regulatory body for health professionals? If “yes”, please provide further information. You may be required to provide information/documentation at a later date.

	

	7. Are you or anyone in your family involved in any on-going complaint or legal action against a healthcare facility or healthcare professional? If “yes”, please explain. You may be required to provide information/documentation at a later date.

	


	8. Have you ever been convicted of a criminal offence (other than a minor traffic offence) in Ireland or any other jurisdiction? If “yes”, please provide further information. You may be required to provide further information/documentation at a later date.

	

	9. Have you ever commenced but not completed any healthcare studies? If “yes”, please provide the name of the educational institution and the date you commenced study.

	

	10. Will you be able to commit to actively participate in the work of the committees including preparation for meetings and attending all meetings?

	

	11.  Is there any other information you would like to disclose or you feel should be considered when considering your application?

	


I confirm that all information contained on this application form is true and accurate.

Signature:
Date:
