Information for applicants who wish to be considered for appointment as 
Member (Designate)

Irish Human Rights and Equality Commission (IHREC)

The Irish Human Rights and Equality Commission (IHREC) is being established through the merger of the Irish Human Rights Commission and the Equality Authority.  The Commission will consist of 15 members, one of whom will be Chief Commissioner.

The Chief Commissioner will act as chair, and will be appointed by the President following a resolution passed by both Houses of the Oireachtas, once the necessary legislation is in place in due course.

The purpose of the new Commission will be to protect and promote human rights and equality, to encourage the development of a culture of respect for human rights, equality and intercultural understanding in Ireland, to work towards the elimination of human rights abuses and discrimination and other prohibited conduct, while respecting diversity and the freedom and dignity of the individual and, in that regard, to provide practical assistance to persons to help them vindicate their rights.

Member (Designate) 
Applications are invited from suitably qualified individuals to serve as one of fourteen members of the new Commission. Appointment will be for a period of 3 to 5 years and will attract a stipend.
Selection Panel
The Government has appointed an independent Selection Panel to select the Commission for recommendation to the Oireachtas for appointment by the President.
The Ombudsman, Emily O’Reilly (chair of the Panel)

Dr. Mary Keys, National University of Ireland Galway and member of Mental Health Commission 

Sylda Langford, Chair of Citizens Information Board

Professor Gerard Quinn, National University of Ireland Galway

Professor Gerard Whyte, Trinity College Dublin.
The Selection Panel website is www.ihrecpanel.com
The Bill
The General Scheme of the Bill to establish the Irish Human Rights and Equality Commission has been published and referred to the Oireachtas Committee on Justice, Defence and Equality.  The provisions in relation to the selection of the Commission (which bring together amendments to the relevant sections of the existing Irish Human Rights Commission and Equality Authority legislation) have been considered by the Committee and their recommendations are reflected in the arrangements that have been put in place. 
Legislation
It is hoped that the legislation will be enacted before the end of the year or shortly thereafter.  While the persons recommended cannot be appointed to the new Irish Human Rights and Equality Commission in advance of the required legislation being enacted and commenced, the Government intends that s/he would be appointed as Member of the Irish Human Rights Commission and of the board of the Equality Authority in the interim.   This will ensure that the two organisations can start to operate as a cohesive whole, with a transition programme being prepared and put in place, that the board(s) can commence preparing a Strategic Plan for the new body and that work can be taken forward rapidly on a staffing review.
The legislation will continue the provisions in existing law that the Member of the Irish Human Rights Commission and the Equality Authority must be suitably qualified for appointment by reason of s/he possessing such relevant experience, qualifications, training or expertise as, in the opinion of the Selection Panel is or are appropriate, having regard, in particular, to the functions to be conferred on the Commission.

Membership
In recommending persons for appointment , the Selection Panel shall have regard to the need to ensure that the members of the merged Commission broadly reflect the nature of Irish society, including the recommendation of persons as appear to the Selection Panel to be persons who have knowledge of, or experience in, issues relating to the experience and circumstances of groups who are disadvantaged by reference to gender, civil status, family status, sexual orientation, religion, age, disability, race (including colour, nationality, ethnic or national origin), or membership of the Traveller community.

Having regard to the need for continuity with the work of the existing bodies during the transition period, it is also desirable, subject to suitable applications being received, that at least one appointee should have prior experience of being a member of the Irish Human Rights Commission and that one appointee should have prior experience of being a member of the board of the Equality Authority.  
The Commission should be gender balanced – 7 men and 7 women.

New Body
The merger of the two existing organisations will be a significant change management exercise, bringing together and integrating two separate staff streams and building on the work of the existing bodies to create a new and enhanced body for the protection of human rights and equality in Ireland.  Accordingly, applications from persons with expertise in the areas of human resources and organisational development are welcome.

How to apply

Applications must be made by submitting an online application and attaching a) and b) listed below as one document: 

(a) a comprehensive CV clearly showing your relevant achievements and experience in your career to date. 
(b) a short (i.e. no more than 2 pages) cover letter/ personal statement outlining why you wish to be considered for the post and where you believe your skills and experience meet the requirements of the position of Member.
Your application will be acknowledged within 24 hours of applying.  If you do not receive an acknowledgment please contact Julie Hoey at 01 8587440 or email Julie.hoey@publicjobs.ie
Closing Date

Your online application and CV, etc. must be submitted via publicjobs.ie (not later than midnight) on Thursday 29th November, 2012. 

If you wish to have a confidential discussion about this opportunity please contact Margaret McCabe at the Public Appointments Service on +353 1 8587551.

Canvassing will disqualify
